TRAINING POLICIES & PROCEDURES

Nondiscrimination Policies
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Preparing Psychopiststo Work with a Diverse Public
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http://www.apa.org/ed/graduate/diversity-preparation.aspx



http://www.natmatch.com/psychint/
https://www.appic.org/
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Internship Duration, Stipend, and Other Benefits
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https://www.shsu.edu/dept/hr/
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Minimum Standards for Successful Completion of the Internship
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4. Agh minimum of 2000 total internship working hours; ad

a. A minimum of 25% (500 hours) of the intern’s total internship hours are in the
category of direct service.
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Note: A response to problematic behavior may not follow a certain order but rather the response will be
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Procedures for Complaints Against Counseling Center Staff
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Step |l. Provide a written description of the complaint (concern) to the primary sup€erdor
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Maintenance of Records
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